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RESUME

A sa vingt-quatrieme session a Paris (juin 2000), le Bureau du patrimoine mondial a convenu que
la stratégie et le budget du Systeme de gestion de l'information (SGI) nécessitaient de plus
amples discussions. Le Secrétariat avait alors recruté un consultant comme Conseiller principal
en information (CPI) dans le but de produire a l'issue de trois mois d'étude de conseil, un "Plan
directeur™ pour la mise en ceuvre d'un systeme d'information intégré pour le Centre du patrimoine
mondial. Le présent rapport est extrait du rapport final de I'étude de conseil. 1l décrit les stratégies
adoptées, donne un apercu du champ d'application du systéme proposé, énumere les activités a
entreprendre et donne des estimations des ressources nécessaires.

Action requise : Le Bureau est invité a passer en revue le rapport et & recommander son
approbation, ainsi que celle du budget indicatif pour2001, par la 24° session du Comité.




RAPPORT SUR LA MISE AU POINT DU PLAN
DE SYSTEMES DE GESTION DE L'INFORMATION

RESUME ANALYTIQUE

La Convention du patrimoine mondial s'intéresse a l'identification, la protection, la
conservation, la mise en valeur et la transmission aux genérations futures du patrimoine
culturel et naturel considéré comme ayant une valeur universelle exceptionnelle pour
I'hnumanité. Cela a pour corollaire implicite qu'il faut également préserver, protéger et
rendre disponible I'information sur les sites du patrimoine mondial. Cela signifie que la
gestion de l'information doit étre reconnue comme une activité essentielle et centrale
d'appui a la mise en oeuvre de la Convention. Le Centre du patrimoine mondial a été créé
pour assurer la gestion quotidienne de la Convention et assurer le secrétariat du Comité
du patrimoine mondial. 1l doit donc établir des systemes pour s‘assurer de la collecte et de
la gestion de l'information de maniére cohérente et coordonnée et faire en sorte que les
méthodes utilisées aient un bon rapport codt-efficacité et soient adaptées a la tache a
remplir et aux ressources disponibles.

Etant donne que le Centre a une capacité trés limitée de mise en ceuvre des systéemes de
gestion de l'information, toute la planification est fondée sur une approche additive.
L'objectif est de renforcer la capacité du Centre au fur et a mesure de la mise en place des
systemes. Le plan détaillé présenté ci-aprés traite des besoins prioritaires recensés et il est
consideré comme la premiére étape d'un processus a long terme. Le plan lui-méme suit la
méthode additive et il est prévu pour obtenir des résultats identifiables a des stades
intermédiaires.

La stratégie de planification comporte deux autres éléments. Premierement, s'agissant de
I"infrastructure des technologies de I'information, le systeme utilisera des technologies
stables et bien établies ainsi qu'une stratégie a I'échelle du Centre pour l'acquisition et
I'utilisation de tout I'équipement requis. Deuxiemement, il faudra definir et reconnaitre
précisément les roles et responsabilités structurels pour I'enregistrement, l'assurance de
la qualité, le traitement et la présentation des données.

Une condition nécessaire permettant au Centre d'avancer dans la mise en ceuvre des
systemes de gestion de l'information est que celui-ci dispose de suffisamment de
compétence pour orienter en permanence le processus. Il est recommandé de recruter un
ou plusieurs specialistes des systemes d'information et de forger des partenariats avec
d'autres organisations disposant des capacités et de I'expérience requises.

Le systéme prévu fournira des moyens de créer et maintenir une base de données intégrée
et permettra au personnel du Centre de l'interroger et de communiquer I'information. Le
contenu des données a entrer concerne essentiellement les informations sur la gestion des
sites, les Etats parties et l'assistance internationale. Le schéma théorique prévoit une
future extension, c'est-a-dire qu'a plus long terme, de nouveaux amenagements
permettront d'inclure d'autres types de données et d'informations, d'ajouter de nouvelles
fonctionnalités et d'élargir I'utilisation du systeme.



Le plan se décompose en trois phases sur un calendrier de quatorze mois.

Phase | : Conception et consolidation (1% au 4° mois)

- pour formuler des speécifications détaillées du systéme, commencer a renforcer les
capacités du Centre et mieux utiliser les équipements techniques existants associés a
I'information

Phase Il : Mise au point et mise en ceuvre (5° au 12° mois)

- pour acquérir et installer les équipements informatiques, mettre au point, installer et
tester le systéeme, et former les utilisateurs

Phase 111 : Fonctionnement et revue (13° au 14° mois)

- pour passer en revue et évaluer le fonctionnement du systeme, et recommander de
nouveaux développements

Le colt total est estimé a 165.000 dollars des Etats-Unis, dont la plus grande partie
concerne les ressources humaines. L'équipement informatique n'est estimée qu'a 20.000
dollars, en supposant que le Centre ait une ligne budgétaire de fonctionnement dans le
budget ordinaire pour le remplacement et la modernisation des ordinateurs du personnel.

Investir dans le processus d'aménagement n'est pas sans risques. Dans ce cas précis, les
risques dépendent essentiellement de I'empressement du Centre a utiliser des systéemes
structurés et a travailler en suivant le processus de changements que l'introduction de
systemes rend presque inévitable. La plupart des membres du personnel du Centre ont de
fortes contraintes de temps pour que "les choses soient faites”, ce qui laisse peu de
possibilités pour la gestion ou l'estimation. Pour limiter ces risques, il est impératif
d'accorder le maximum d'attention et d'appui a la gestion du processus.
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1 OVERVIEW

1.1 Introduction

The need to “streamline the management of information” in the World Heritage Centre
was identified in the Auditors Report (1998). The Expert Group (1998) identified broad
information management needs in a number of areas and laid out a phased
implementation plan to put in place an integrated system, the first step of which was
identification of requirements. This was intended to be the beginning of a step-wise
development process in which the results of one step are used to define the detail of the
next.

To implement certain of the recommendations of the 1998 meeting, in July 1999, the
Centre reached an agreement with the European Space Agency (ESA) to undertake
development of one or more prototypes to address some selected parts of the Centre’s
overall needs. The Expert Group met again in February 2000 to review the results of the
first segment of ESA’s work and the progress on the implementation of their
recommendations as a whole. They reiterated the need for an information systems
specialist to fully identify needs and to oversee the preparation of an overall plan for
systems to meet those needs.

In May 2000 the Centre recruited a consultant to act as Senior Information Advisor (SIA)
with the objective of producing, at the end of a three-month consultancy, a “Master Plan”
for the implementation of an integrated information system. A contract for a Junior
Information Officer was also established to provide support to the SIA and to the
information technology needs of the Secretariat. The material presented here is extracted
from the final report produced by the SIA.

1.2 Approach

The Centre itself has limited capacity for implementation of information management
systems, both in terms of hardware and software, and in terms of skills and experience.
Thus an incremental approach, including user consultation, is appropriate as it will allow
for the required capacity building to be carried out in conjunction with the development
steps.

The aim of the SIA consultancy was to complete the definition of requirements, and go
somewhat into the System Design phase — to produce a conceptual level design.
Conceptual database design presents a systematic organized view of an information
system which is independent of the hardware and software that will be used to implement
it. The approach has two main elements —

= The definition of data (information) in which the structure and relationships between
the data elements are identified, and

= Processes (or functional analysis) in which the required functions required of the
system are defined.
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There are two aspects to considering application of systems to the operational processes
of the Centre. The first, which is the primary focus for this work, is the way in which the
processes relate to the building, maintenance and use of an integrated base of data. The
second is looking at systems to support the processes themselves e.g. tracking events,
audit trails of changes, etc. Priority has been given to the first since:

a) the requirement for an integrated base of data and information which will allow
browsing and reporting is generally agreed to be a priority for the Centre, and

b) the processes themselves are not well defined and are subject to change.
This is in line with the recommendations made by the Expert Group (1998).

The requirements and conceptual design are based on consultations with WHC staff and
principal stakeholder representatives, assisted by reports and recommendations of the
“Expert Group” and preliminary work undertaken by the European Space Agency.
Details are included in the report of the consultancy but emphasis in this document is on
the systems planning.

1.3 Planning Strategy

There are three interlinked aspects to the plan — information technology, organisational
considerations and functionality - and it is formulated with the following background
strategy in each.

Information technology

In theory, the choice of Information Technology should be derived from an assessment of
the needs for analysis, search and extraction, dissemination and archiving, and production
of information outputs and products. Practical considerations must also be taken into
account. The Centre cannot support, or afford, extensive “leading-edge” high techology
IT infrastructure, nor is it essential. However it must also be recognised that investment is
needed to build a stable infrastructure.

= Technology is a means to an end, not an end in itself

» Development effort and risk of failure will be minimized by employing well-
established technologies

= Systems should be developed in the context of a Centre-wide information technology
strategy

= Concomitant human resource development should be integral to all development
stages

Organisational considerations

Organisational change is often inherent in the introduction of new information systems,
both to deal with the possible introduction of new technology and to establish the “people
and procedures” parts of the system as designed. It should be recognised that data
structure, presentation, and content are all equally important but, in implementing
information systems, different skills are required to ensure all three elements are dealt
with effectively.

» Responsibilities for the provision of information technology infrastructure and
services should be separated from responsibilities for data content
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= Responsibility for the quality of data content must be defined

» Roles, responsibilities and procedures for originating and processing documents of
various kinds must be defined

= Document structures that facilitate retrieval and archiving must be adopted (along
with associated standards for key items such as dates, country and organisation
names, site geographic locations, content keywording etc)

Functionality

It must be recognized that implementation of a system to serve all the information
management needs of the Centre will not be a short-term undertaking. There are many
processes and a spectrum of different types of data and information with varying
requirements depending upon user perspectives. Furthermore, the requirements and
priorities are likely to change over time, both as general Centre operations evolve and as
user awareness of system capabilities increases.

= A phased approach will be taken to implementation of applications

= Development should expand from small-scale pilots and successes

= The implementation plan should include short-, medium-, and long-term objectives
and deliverables

» The needs of stakeholders will be incorporated transparently through a continuing
consultative process.

As stated above, the system plan focuses on the building and maintenance of an
integrated base of data and provision of facilities to enable Centre staff to browse and
retrieve information. This is a first step. In the longer term, it will be expanded in terms
of the data content, the functionalities provided and the user community served.

WHC-2000/CONF.202/INF.5 (SPE)



2 INFORMATION MANAGEMENT SYSTEM PLAN

2.1 System Scope and Functionality

The primary focus of the system as envisaged is to establish and maintain an integrated
base of data and information and to provide the capabilities for browsing and retrieval of
information in a usable form.

As shown in Figure 1, this involves:

= entry of data and information into the system as they come into the Centre

= review of existing data and information and incorporation into the process where
feasible

= assembly and integration into a database

= generation of results from browsing and retrieval

= ensuring data quality throughout the functions.

Entry of operational
data and
information

Products

Data from

assembly integration browzing
an

retrieval

capture, where

Existing data
feasible

[ Quality Management

Figure 1: Primary functions of the system

The overall structure of the integrated database is shown in Figure 2. The planned
development is the first step of a long-term incremental process and a choice of what to
include at the beginning has to be made. There are clearly some basic needs and some
priorities which must be addressed. There is also a lack of detail in the definition of the
information (and the process requirement) in some areas that would make it difficult to
successfully deliver system capabilities in those areas and this is a factor in determining
whether or not they are included in the scope of the system planned. However as the
Centre defines requirements in these areas in the future, it is anticipated that the structure
will still apply. Further planning and development will be needed but expansion of the
system should be feasible. This is a design criterion which is in line with the overall
strategy of providing functionality in a step-wise manner.
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2.2 Work Breakdown Schedule

The planning strategy outlined above considered three interlinked aspects — information
technology, organizational considerations and application functionality. The proposed
plan takes each of these into account and follows the strategies indicated for each.

The plan is broken into three stages:
Stage I: Design and consolidation
Stage II: Development and implementation
Stage I1I: Operation and review

The activities required in each stage are described below, with an indication of the
expected outputs. For Stage I, a more detailed list of tasks under each activity is given.
Only the activity level is given for Stages Il and Il as the outputs from previous stages
will refine those and define the tasks required i.e. the process is incremental.

However, there is a prerequisite to this — a stage “zero” — which is to put in place the
required human resources to carry out the activities. The requirement for human
resources is discussed in more detail below. Stage zero activities include the following:

= hire staff and/or consultants

= identify “partner organizations”

= identify strengths of partners and areas in which they can assist

= establish on-going relationships and cooperation

* pursue cooperation in carrying out the activities laid out in the following.

2.2.1 Stage I: Design and consolidation

Activity 1: Develop a full user and technical specification for the system envisaged in this
report

» produce a physical database design

» develop detailed definitions of the data management functions (input, retrieval and
update) to be provided, including sample user queries and description of interface

= consult with external stakeholders to ensure that the proposed system is not at odds
with their views

» compile detailed specifications for hardware and software required

= identify possible areas for evolutionary development (see activity 2)

Activity 2: Incremental development (practical steps)

(Consideration should be given to undertaking one or more of the following tasks in
concert with those in Activity 1)

= develop pilot Access databases for primary site data
= modify existing International Assistance database to meet identified requirements
= identify applications to improve general operations e.g. correspondence, mailing lists
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= review Intranet structure® (providing information to Centre staff) and plan revisions to
fit with system development and scope

= review Internet structure (providing information to the public) and plan revisions to
fit with system development and scope

Activity 3: Endorsement and implementation of IT Strategy?

= adopt standards for hardware and software

= review and update (as required) the current inventory of hardware and software

= ensure that current equipment meets the standards identifying any requirements for
upgrades and replacements

= establish on-going mechanisms (including financing) for maintenance and upgrade of
IT facilities

= establish procedures for review and revision of standards

= ensure Centre staff are informed and aware of the standards and that they have input
as changes are considered

Activity 4: Ensure that use of existing IT facilities is efficient and effective

= establish IT support service (help-desk function) within the Centre

= ensure that all staff have adequate basic training in the tools which they need to use to
carry out their duties

» identify specific intermediate and advanced training applicable to tasks undertaken in
the Centre

= establish procedures and good practices in the use of basic tools®

= ensure that staff have opportunities to share knowledge and experience (learning from
each other)

Activity 5: Compilation and maintenance of a “manual of procedures”
(These tasks contribute to Activity 1 above)

= examine and document how the various types of information are currently handled

» identify areas where practices differ or are lacking

» identify and use appropriate standards, or guidelines, which can be used Centre-wide
to make information more readily accessible and available

= confirm/define roles and responsibilities for the various data management functions to
be carried out with each different type of information

! Reviews of Intranet and Internet were begun by the Junior Information Officer and material is on file in
the Centre.

2 A draft IT strategy document has been produced during this consultancy. An equipment inventory was
compiled from existing information.

® The Junior Information Officer produced draft notes for Centre staff on “good practices” in different
areas.

WHC-2000/CONF.202/INF.5 (SPE) p7



These activities will produce the following outputs:

» detailed system specifications

» adetailed work plan for Stage Il

= revised cost and time estimates for Stages Il and 111
= better use of existing IT facilities

2.2.2 Stages Il and Il
Activities in Stage Il (Development and implementation) are:

= acquisition and installation of hardware and software and testing of all components
= delivery of appropriate training as required

= development of system according to specifications

= development of test plan and implementation schedule

= production of technical documentation and user guides as required

= installation and testing of system

The output of these activities will be a tested system ready for complete day-to-day
operation.

Activities in Stage 111 (Operation and review) are:

» day to day system operations

= review of system functions and procedures

= assessment of operational benefits and identification of problems
= recommendations for modifications and future developments

These activities will produce as outputs:

= an assessment of the current status of information management in the Centre
= identified areas for enhancement and further development.

2.3 Human Resource Considerations

For the Centre to move forward in implementing efficient information management
activities in any way, an absolute necessity is to ensure that there are the required skills
available for the tasks. This is in fact a precursor to any of the activities above.

Apart from the recent consultancies (3 months each from a junior and senior consultant),
the Centre has never had their own information systems professional staff. Clearly this
kind of expertise is needed and must be provided in a continuous and consistent fashion.
A sequence of different consultants, for instance, will not serve well as each will take
time to understand the Centre and there will be no consistent vision.

Looking at the whole systems implementation process, from design to operation, there
are several different types of skill required to carry out various functions. Delivery
mechanisms to be considered include:
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= recruitment of individuals to positions in the organization (with clearly defined roles
and responsibilities)

= contracting out to commercial companies

= establishing contractual “partnerships” with other organizations who have the
required capabilities.

The recommended approach is to use a mix of in-Centre staff and contractual
arrangements. The former should provide support and overall direction initially, plus
system administration with time; the latter could be used for specific design and
development tasks. However the approach should remain flexible for the Centre to make
optimum use of the skills and abilities of both individuals and organizations as they are
identified.

Since continuity is important, consideration should be given to assigning the
responsibility for the overall management of information systems implementation to a
senior staff member in the Centre.

2.4 Resource Requirements and Timelines
The estimates of costs for the activities outlined are summarized in the following table.

Human Resources Hardware/Software Total
Stage | (4 months) 8-10 person-months $39,000
Stage Il (8 months) 18-20 person-months Server and licenses $108,000
Stage 11 (2 months) 4 person-months $18,000

Note that the totals do not include any allowance for upgrade and replacement of existing
equipment, some of which is needed in the immediate future. There needs to be a regular
operational budget line for this (estimated requirement $20K per annum).

The figures are based on the following:
Stage |

= estimated elapsed time — 4 months
" resources:
— consultants — 2 staff in the Centre plus contracted expert advice
— new PCs and possible upgrades
Note that it is anticipated that incremental development tasks (activity 2) may be initiated
but will not be completed within the 4 months elapsed time.

Stage Il

= estimated elapsed time — 8 months
" resources:
— 2 consultants/staff in the Centre, plus contracted services (estimate, to be refined
in Stage 1)
— NT server (to be confirmed), new PCs and possible upgrades
— software license costs (estimate, to be refined in Stage I)
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Note that the acquisition of an NT server is anticipated, assuming the Centre is able to put
in place the necessary support (system administrator). The acquisition of a UNIX server
is not recommended as a higher level of support tends to be needed. Likewise, in the
choice of database management software, the costs are estimated based on the use of
Access or the like. A package such as Oracle, while attractive, implies the need for a
higher level of support which would be difficult for the Centre to provide.

Stage Il

= estimated elapsed time — 2 months (for review), continuing operation
" resources:
— 1-2 consultants/staff in the Centre, plus contracted expert advice
— new PCs and possible upgrades

A chart showing timelines and indicating milestones is shown in Figure 3.

2.5 Risk Factors

Any system development activity faces possible pitfalls and must consider in advance
how these can be anticipated and avoided. The table below indicates principal risk factors
and possible mitigation strategies.

Risk factor Mitigation strategy

Inadequate capabilities in the Centre to manage the | Identify people and institutions who can provide the
implementation process spectrum of capabilities required

Ensure steps taken to develop staff capacity in
information management

Inadequate absorptive capacity in the Centre Build staff skills and awareness

Centre staff expectations may be unrealistic On-going consultation and dialogue e.g. through
formation of small “working groups” for specific
areas

Introduction of change Identify tangible benefits that can be delivered in an
incremental fashion

In general, the risks concern the readiness of the Centre to use structured systems and to
work through the process of change. Most Centre staff have intense operational time
commitments to “get things done”, leaving little opportunity for planning or assessment.
Even though improved information management will surely provide more productive
time, it may be very difficult in the short term for officers and support staff to find time to
participate in the development process and thus take ownership of the systems. To
mitigate these risks, it is imperative that the whole process receives full management
attention and support.
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YEAR1 YEAR 2
1 2 3 4 5 6 7 8 9 10 11 12 13 14

Further
development -
expansion of
functionality,

data content
and user access

Activity 1
Activity 2
Activity 3
Activity 4
Activity 5
Stage 11

Stage 111

Notes

Stage I: Design and consolidation
Activity 1: Develop a full user and technical specification
Activity 2: Incremental development
Activity 3: Endorsement and implementation of IT Strategy
Activity 4: Improving use of existing IT facilities
Activity 5: Building a “manual of procedures”

Stage I1: Development and implementation

* denotes completion of a development task i.e. some functionality implemented
- at end of Activity 2
- interim and final deliverables in Stage II

Stage I11: Operation and review

Figure3: Timelines
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